CLASSIFIED/CONFIDENTIAL SALARY SCHEDULE

WILLOWS UNIFIED SCHOOL DISTRICT

2021-22 with additional increase to 4% total
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3% 12 yrs

6% 16 yrs

9% 20yrs

12% 24 yrs

15% 28 yrs

ADMINISTRATIVE
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$6,271 $5,115 $4,665
$6,516 $5,303 $4,832
$6,774 $5,497 $5,002
$7,044 $5,704 $5,184
$7,326 $5,922 $5,375

$6,148 $5,574

$6,388 $5,786

$6,637 $6,006
$7,546 $6,836 $6,186
$7,766 $7,035 $6,366
$7,985 $7,234 $6,547
$8,205 $7,433 $6,727
$8,425 $7,633 $6,907
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8
3% 12 yrs
6% 16 yrs
9% 20 yrs
12% 24 yrs

15% 28 yrs

ADMINISTRATIVE
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$36.18 $29.51 $26.91
$37.59 $30.59 $27.88
$39.08 $31.71 $28.86
$40.64 $32.91 $29.91
$42.27 $34.17 $31.01

$35.47 $32.16
$36.85 $33.38
$38.29 $34.65
$43.53 $39.44 $35.69
$44.80 $40.59 $36.73
$46.07 $41.74 $37.77
$47.34 $42.89 $38.81
$48.61 $44.03 $39.85

LONGEVITY: Longevity increases shall be provided to an eligible employee who was employed in the district on
December 31, 2005 as follows:
3% after 12 complete years with the District
3% after 16 complete years with the District
3% after 20 complete years with the District
3% after 24 complete years with the District
3% after 28 complete years with the District
Note: Total longevity increments = 15%

PROFESSIONAL GROWTH: The Professional Growth Awards will be paid in one lump sum following the completion
of each approved nine units. In successive years, the award will be paid in one lump sum on the final June paycheck.

NOTES:

Board approved 3-2-17 - Reflects 5% Increase in 2016-17
Board approved 3-2-17 - Reflects 2% Increase in 2017-18
Board approved 3-2-17 - Reflects 2% Increase in 2018-19

Board approved 6-23-21 - Reflects 5% Increase in 2020-21, Retro to 7-1-2020

Board approved 6-23-21 - Reflects 2% Increase effective 7-1-2021
Proposed April 2022: 1.9783% increase to result in 4% total increase in 2021/22 as compared to 2020/21, retroactive to 7/1/2021




